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University of Tokyo and Disability

2003 University Charter, banning disability
discrimination and provides for support to
disabled students, faculty and staff.

University wide disability services board,
headed by vice-chancellor and includes
representatives from student services,
personnel division and disabled faculty.

The board's responsibility includes disability
services and employment of disabled persons.
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The Legal Framework for the
employment of people with disabilities

Employment Promotion Law

Quota System

2.1 percent for the public sector without levy
for non-compliance

1.8 percent for the private sector with levy for
con-compliance
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University of Tokyo and the quota

Until March 2004, UT was a national university and
quota did not apply to UT alone. The figures for all
national universities were put together.

Employment rate for UT was 2.47% in 2003

UT and all national universities became public
agencies (semi-national) in April 2004 and faculty
and medical staff were included.

Employment rate for UT dropped to 1.46%, though

actual numbers of employed by the University did not
decrease.
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Disability Employment Initiative of UT
in cooperation with Inclusion Tokyo

November 2005, School of Economics
employed the first person with an intellectual
disability as a clerk/typist. February 2006,
School of Economics employed another
person with an intellectual disability for mail
delivery.

April 2006, ten people with intellectual
disabilities joined UT. They clean the
campus and attach IC tags to books at the
library.

Inclusion Tokyo provides job coaches.
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The Lack of Awareness about
intellectual disability

Awareness raising efforts

Special Issue of Employment of People with
Disabilities and disability services of
University-wide publication

Disability Studies Lectures and People with
ntellectual disabilities as guests
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Comments from students

Impressed by the professionalism of workers with
intellectual disabilities

Good experience of working with disabled people as
colleagues

Did not find them “disabled”.

The “hottest” and “heaviest” lecture | have ever
received at the University and has changed my
perception of people with disabilities.

University has to provide more information on its
activities on disability and people with disabilities.
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Challenges tor the culture of inclusion

Learning to work together

Expansion of employment areas
Provision of reasonable accommodation
Disability as diversity
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